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Tip O'Neill highlights Founders
Week celebration, Oct. 5-8
USF will celebrate its thirty-first birthday with four days of activites beginning
Oct. 5.
The highlight of Founders Week will be
a keynote speech by former Speaker of
the House Tip O'Neill. O'Neill's presentation "An Evening with Tip O'Neill," cosponsored by the University Lecture
Series, is scheduled for 8 p.m. Oct. 8 in
Theatre I. (TAR).
In addition to O'Neill's speech and the
events listed below, three days during
Founders Weeks will have designated
themes. Tuesday, Oct. 6 will be Faculty/Staff Day, Wednesday, Oct. 7 will be
Student Day, and Thursday, Oct. 8 will be
All University Day.
All Founders Week events are free and
open to the public.

Oct. 5-8 Poster Art Show. Authentic
poster art from the 1960s. UC Ballroom
(CTR 248).
Oct. 6 USF Archives. Photographs,
videos and tapes trace the University's
history. CTR 255, 10 a.m.-4 p.m.
Oct. 6 Faculty/staff panel. Dr. Harris
Dean moderates a discussion of events
leading to the development of USF, as
told by those who were there. UC
Ballroom (CTR 248), 7:30 p.m.
Oct. 7 Green and Gold Day. Members of
the University community are encouraged to show school spirit by wearing USF
colors.

Tip O'Neill

Oct. 7 36th Birthday Celebration. Music
of the '60s, skateboard exhibitions, hula
hoops, flea market specials, birthday
cake. Martin Luther King Plaza, noon.

Oct. 7 Wednesday Night Dance Party.
Music of the '60s, sponsored by the Black
Student Union and Student Government
Productions. Empty Keg, 8:30 p.m.

Oct. 7 Movie: "Woodstock." Martin
Luther King Plaza, 9 p.m.

Oct. 8 Dance of the '60s. Dancer Celeste
Miller presents dance form the era of
USF's founding. Theatre II, 7 p.m.

Dr. James Longstreet, former

fin~nce

A group of USF students climb on Aztec pyramid during the USF Mexico study trip.
This year's trip leaves Dec. 25.
-Story, page 4

chairman, dies at 62

By Marie Deibler
Members of the faculty and staff at .
the College of Business are mourning
the loss of a beloved colleague and nationally known financial expert, Dr.
James Longstreet. Dr. Longstreet died
in his sleep Sept. 12 of heart failure at
the age of 62.
Known as an outstanding professor,
Longstreet joined the USF faculty in
1967 and became the first chairman of
the department of finance. From his
first days here he was noted for his
special interest in his students. He encouraged them, helped them decide on
their careers and helped graduates find
jobs. Because of this special interest he
was elected as one of the Outstanding
Educators in America.
In addition to his teaching he used
his financial expertise to benefit the
University in other ways. He became
director of the USF Federal Credit
Union in 1980. And became chairman
of the Board of Directors in 1985. During his tenure the Credit Union's assets
grew from $6 million to $38 million.
Dr. Longstreet also was instrumental in establishing the national Financial
Management Association was executive vice president at the time of his
death. Under his direction it became
the largest academic finance association in the world.
He was much in demand as a consultant and as an expert witness and
for conducting seminars for major companies across the country. He served
as an investment advisor and portfolio
manager for many years, using his international expertise and and his up-todate knowledge of foreign currency

fluctuations and international stocks.
Longstreet's publications output
amounted to more than 100 articles, including a series of sketches for the
Encyclopaedia Britannica. He also
authored several books, including Investment Banking and the New Issues
Market and Cases in Financial
Management.
Before coming to USF, he taught at
the University of Pennsylvania and the
University of California. He earned his
bachelor's degree at Antioch College,
his master's of business administration
and his doctorate at Northwestern
University.
At USF, he helped build the finance
department to its present strength. His
colleagues say they will miss his calm
approach to problems and his ability to
put everything in perspective.
"His was a total dedication to his
~tudents, his colleagues, USF and his
profession," current department chairman Peter Kares said. "For me this is
a deep loss of a dear friend and a
cherished colleague."
"Jim Longstreet was a very special
friend and a colleague dedicated to his
college and his University," said Tom
Ness, associate dean of the College of
Business Administration. " He was fully committed to accomplishing his
highest sense of right in all the activities
with which he was involved. He will be
missed."
Jack Rader, executive director of the
Financial Management Association,
said, "Jim Longstreet was nationally
known and widely respected for his
many contributions to the advancement

Dr. James Longstreet

of his chosen profession - finance and
financial education.''
" He's the reason I'm in education today," said Robert West, director of the
School of Accountancy. " Jim Longstreet was not only a friend but was one
of the few people who really had an impact on my career and my life."
The faculty of the College of
Business Administration has established a James Longstreet Memorial Endowed Scholarship. Checks may be
made out to the scholarship fund, USF
Foundation, and sent to the Dean's Office of the college (BS~ 2102).

.Search committee
considers criteria
At their second meeting, on Sept. 10,
members of the USF Presidential Search
Committee were unable to agree on
criteria to be used in picking a new University president. They decided to make a
final decision on those criteria at the next
meeting, tentatively set for Oct. 19.
As of Sept. 18, about 119 people had
applied to replace President John Lott
Brown. Earlier this year, Brown announced his intention to resign by the end of the
academic year.
At the Sept. 10 meeting, Brown spoke .
to the committee about the responsibilities
and activities of a president of a major
comprehensive research institution.
Brown said a university president should
be responsive to his or her constituents,
the Board of Regents and the press, have
an order of priorities, recognize the need
for private giving, understand the nature
of the university, posses leadership skills,
and have a better-than-normal understanding of people in general.
" However," he said, "it's unlikely you're
going to find a president who is going to
be terribly good at all of these things all
the time."
Committee members agreed the new
president should have a demonstrated
committment to affirmative action,
demonstrated leadership abilities, a commitment to build a comprehensive university, and a consistent support for liberal
arts education.
The committee will receive applications
through the end of this month. Plans include narrowing the list of applicants to
about 10 people by Nov. 2, meeting with
finalists Nov. 11 , 12 and 13 and presenting selections to the BOR Selection Committee Nov. 19
The full BOR anticipates reaching a
decision on the new USF president by the
end of December.
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TRAINING PROGRAMS FOR USF
STAFF
Human Resources, the training department on campus, is pleased to announce
the following upcoming programs for
faculty and staff. Interested participants
may inquire by calling 3491.
Effective Written Communication
" Effective Written Communication"
presents immediately useful principles
and techniques to supervisors who need
to know how to write reports, letters and
memoranda that are well organized, concise and clear. It also provides skills that
the supervisor can use when coaching
employees on improving their written
communication skills.
Session A: Part One-- Thursday, Oct. 15
8:30 a.m. - 12:30 p.m.
Part Two -- Friday, Oct. 16
8:30a.m. - 12:30 p.m.
Target Group: Managers and Supervisors

Fee: $20
Communication in the Workplace
Day-to-day, each of us deals with coworkers and the public in many different
situations. Whether communicating with
supervisors, peers, students or others,
the ability to transmit ideas through communication is the key to successful interactions. " Communication in the
Workplace" discusses communication
techniques that foster employees' interpersonal communication on the job.
Session A: Thursday, Oct. 15
9:00 a.m. - 12:00 p.m.
Session B: Thursday, Oct. 15
1:30 p.m. - 4:30 p.m.

Session A: Thursday, Oct. 15
1:30 p.m. - 4:30 p.m.
Target Group: Managers and Supervisors

Session A: Thursday, Oct. 22
9:00 a.m. - 4:00 p.m.
Session B: Tuesday, Nov. 10
9:00 a.m. - 4:00 p.m.
Session C: Friday, Nov. 13
9:00 a.m. - 4:00 p.m.
Sarasota Campus
Session D: Friday, Nov. 20
9:00 a.m . - 4:00 p.m.
St. Petersburg Campus

Session C: Friday, Oct. 16
9:00a.m. - 12:00 p.m.

Target Group: Supervisors

Target Group: Nonsupervisory staff

Fee: $35

Fee: $15

Fee: $45 for both parts
Grammar at Work
" Grammar at Work" focuses on the errors business writers frequently make in
their on-the-job writing. Basic rules of
sentence structure, grammar and punctuation are reviewed.

Problem Solving focuses on using inventive thinking to develop practical solutions to problems.

Progressive Discipline and Problem
Solving
" Progressive Discipline" explores the
legitimate purposes of discipline and
techniques for maintaining efficiency,
cooperation and proper work conduct
among employees. Topics include setting
an example of appropriate behavior, communicating rules of the organization, promoting productivity, maintaining respect
for the supervisor, and correcting an
employee's behavior.

The Secretary as a Successful
Manager
Professional secretaries are good
managers. They use resources well,
manage time efficiently, and effectively
communicate with people of all levels
within the organization. Focusing on
managerial skills, "The Secretary as a
Successful Manager" develops participants' contribution to t heir
organization.

Target Group: Office clerical staff
Fee: $55 per participant. Incl udes lunch.

Understanding Cultu ral Diversity:
Building Communication Across
Differences
Non-discrimination and fair treatment
are essential to long-term effective interaction and communication between individuals and groups. All individuals must
be aware of cultural differences and how
they may have a negative impact on
management decisions, communication
and day-to-day interaction. "Understanding Cultural Diversity: Building Communication Across Differences" examines problems encountered when
communicating across cultures .
Session A: Tuesday, Oct. 20
9 a.m.- noon
Target group: Deans, department chairs
and faculty members
Fee: N/A
Session B: Tuesday, Oct. 27
1:30 - 4:30 p.m.
Target group: Upper-level and middlelevel management

Session A: Friday, Oct. 30
8:30 a.m . - 5:00 p.m.

Fee: N/A

Martha France, clerk typist specialist;
Jane Hardison, administrative secretary;
Joanne James, secretary specialist; Jean
Kallenback, clerk typist specialist; Celeste
Lazzara, Admissions Counselor; Jane
Lehmann, registered nurse ; Linda
Lueken, counselor/advisor (visiting) ;
Prudence Michael, library technical assistant I; Patrick Patriarca, human services
counselor Ill; Barbara Pennington ,
secretary specialist; James Pennock,
maintenance repairman; Leonard
Reimer, painter; Bonnie Schobert, lab
technician IV; Dorothy Singkofer, clerk
specialist; Ronald Strang, maintenance

mechanic; Julia Stromsness, clerk
specialist; Frederick Sykes, custodial
worker; Shirley Thorne, fiscal assistant I;
Linda Trexler, secretary specialist;
Belinda Wester, laborer; Samuel Wright,
admissions officer II ; Joyce Alspaugh,
clerk typist specialist; Roberta Armstrong,
coordinator; Kathleen Barry, behavioral
program specialist; Emily Biel , secretary
specialist; Susan Burns, admissions
counselor; Richard Cary, custodial
worker; Barbara Chew, administration
secretary; Kerry Cohen, secretary
specialist; Robert Dimaio, refrigeration
mechanic; William Foege Jr., associate
university librarian ; Lisa Gauger, coor-

dinator; Joan Gleason-Manlove, human
services counselor II; Jack Greer, education and training specialist; Steve Griffin,
biological scientist I; Kurt Gross, custodial
worker; Victoria Innis, secretary specialist;
Nedra James, clerk; Terry Dowdy, safety
officer; Kathleen Druding, licensed practical nurse; Alan Einstein, teaching
laboratory specialist; Betty Estes, secretary
specialist; Jamal Ghani, clerk; Tamara
Graham , secretary specialist; Constance
Hicks, custodial worker; David Hicks,
storekeeper II; Cathy Ingram, coordinator,
student affairs; Loretta Lease, assistant instructor; Carlin Merritt, custodial worker;
Teresa Mojica, fiscal assistant I.

Personnel October workshop schedule

who have not been recently involved in
the hiring process. The program incorporates information pertaining to new and
revised policies and procedures.

When requesting approval for payment
of moving expenses or perquisite requests, the appropriate form should be
submitted intact. This means all four
copies of the form are to be forwarded to
Personnel Services, FAO 011 , for proper
transmittal to the Office of Human
Resources for approval/disapproval.
If you have any questions regarding the
payment of moving expenses or perquisite approval or need to obtain the appropriate form for processing, please con.. tact Jean Ann Goltermann at extension
2970.

Welcome
The Intercom wishes a sincere
Nelcome to the following employees who
-epresent a portion of those who joined
USF during the summer. The remaining
employees will be welcomed in the next
issue.
Renata Canaday, senior word processing systems operator; Barry Fernandez,

mason; Irvin Graves, law enforcement officer; Jan Green , behavioral program
specialist; Mattie Jackson, clerk
specialist; William Naylor, associate professor (visiting); Mary O'Reilly, coordinator advancement/alumni affairs; John
Oleson, Jr. , data entry operator; Dorothy
Ringel , clerk typist; Maggie Sanders,
custodial worker; Ernst Schimkat,
operating engineer; Pamela See, clerk;
John Snyder, specialist, Radio/TV;
Catherine Stark, grants specialist Ill; Trish
Sullivan, senior clerk;
Sharon Taylorson, secretary specialist;
Elizabeth Vasti, assistant in-residence;
Amos Webster, grants specialist Ill;
William Wright, custodial worker; Blanca
Acosta, clerk typist; Roger Andrews,
clerk; Geraldine Bensink; registered
nurse specialist; Darlene Blanchard,
assistant professor (visiting); Frank Cannella, instructor (visiting); Hung Cao,
custodial worker; William Carlyon,
residential therapist; Patricia Casey, instructor (visiting); Benjamin Chapman,
laborer; Margaret Cochrane, secretary
specialist; Chris Dendy, assistant professor (visiting); Bonita Drye, clerk;
Nancy Flock, clerk typist;
Thomas Foley, clerk specialist; Richard
Hagan, radio-TV engineering technician;
Bert Henderson, lecturer (visiting); Mikell
Hildahl, clerk; Mara Jarrett, secretary
specialist; Janet Jones, assistant instructor; Farah Khorsandian, coordinator, student affairs; Juan Leiniz, computer
operator I; James Marsh, maintenance
mechanic; Simone Martin, secretary;
John Platt, professor (visiting); Herbert
Quay, professor (visiting); Roberta Reed,
radiation control officer; Olden Riggens
Jr., custodial worker; Ernestine Rowland,
radio-TV engineering technician; Sandra
Saviet, fiscal assistant I; Judith Smith,
assistant instructor (visiting); Rosalee
Smith, data entry operator; M. Lee Sokol,
assistant professor (visiting); Robert
Testa, associate professor (visiting); Larry
Thompson, assistant professor (visiting);
Diane Tilson, human services counselor .
I; Larry Bull, clerk specialist; Frank Catanzarite, associate director, physical plant;
Dorothea Paz, secretary specialist; John
Finger, training specialist II;

The following workshops are scheduled
to be presented by the Personnel Office:
Oct. 1
9:30-11 :30 a.m.
Attendance & Leave St. Pete BAY 130A
1:30-3 p.m.
Oct. 5
Attendance & Leave USPS CTR 248
Oct. 20
9:30 a.m.-noon
USPS Recruitment & Selection CTR 203
9:30 a.m.-noon
Oct. 22
USPS Recruitment & Selection CTR 203
Oct. 27
9 a.m.-noon
Classification Procedures CTR 201
Oct. 29
1-4 p.m.
How To Write a Position Description
CTR 201
Oct. 29
2-3:30 p.m.
FMHI Attendance & Leave H-328
USPS Recruitment and selection procedures workshop
This workshop covers the required procedures for advertising vacancies,
reviewing applicant referrals, and interviewing and selecting job candidates.
Participants will also learn how to develop
job-related preferred experience and
selection criteria to use in choosing the
right person for the job. The ramifications
and requirements of the Immigration
Reform and Control of 1986 will also be
discussed. The program includes time for
questions and answers after each major
section.
Target group: Hiring authorities and
supervisors with responsibility for tasks
associated with the employment of USPS
staff. The workshop is particularly appropriate for new supervisors and others

Tuesday, Oct. 20,9:30 - 12 N CTR 203
Thursday, Oct. 22,9:30 - 12 N CTR 203
Correction
The Attendance & Leave Workshop
which will be held Monday, Oct. 5 in the
University Ballroom will begin at
1:30 p.m., not as announced in the last
installment of " Personnel Notes."
SUS forms for moving expense and
perquisite requests
The Division of Personnel Services has
received newly issued Request for
Authority to Pay Moving Expenses and
Request for Approval of Perquisites or
Sale of Goods and Services forms from
the Office of Human Resources, Board of
Regents. Both forms are basically selfexplanatory and should not cause the
preparer any difficulty.
New language has been added to the
moving expense form as follows:
1. Item 5. Justification - reiterates existing rule language regarding the need
for prior approval by the Chancellor
before making a commitment to pay moving expenses.
2. Item 6. Estimated Cost to the State
University System - provision is made that
if the cost of a move exceeds the
estimated cost by 25 percent, a revised
request must be submitte"d for approval
of the additional cost.

Employee Fitness Week
The relationship between good health
and employee productivity is well known.
To help create an increased awareness
for the need of fitness in the workplace,
Gov. Bob Martinez has proclaimed the
week of October 19 - 23 as " Florida
Employee Fitness Week.''
State Employees Group Health Self
Insurance Plan Participants Physical
Exam
The mobile units for the physical exam
program will be located on campus from
Oct. 6 through Oct. 21. The length of stay
may be extended depending on participation of members. This program is
available to members of the State
Employees Group Health Self Insurance
Plan only. The mobile unit will be located
in the northeast corner of Parking Lot 6,
which is behind the gymnasium.
If you are a participant and have not
received a notification, scheduled an appointment or have any questions
concerning this program, please call
CompuHealth at 1-800-334-4961.
Page3

